Latest developments  
Since Government of Georgia made a decision and expressed its readiness to commit to improvement of protection of labour rights, a number of significantly important steps have been taken in terms of protection of labour rights. For the first time since 2013, on February 19 this year the Parliament of Georgia adopted amendments to the labour legislation. The legislative package was prepared in compliance with EU directives (2000/78/EC, 2000/43/EC, and 2004/113/EC) and includes following organic laws and laws of Georgia: Organic Law of Georgia “Georgian Labour Code”, Law of Georgia on “Elimination of All Forms of Discrimination”, Law of Georgia on “Public Service”, Law of Georgia on “Gender Equality”.  
The above-mentioned amendments aim to establish those principles that serve to eliminate and prohibit discrimination in labour and pre-contractual relations, employment and occupation on the basis of religion or faith, disabilities, age, sexual orientation, racial or ethnic origin and apply to all persons employed in public and private sectors. To highlight, the Law of Georgia on “Elimination of All Forms of Discrimination” defined sexual harassment as any form of unwanted physical, verbal, non-verbal or physical conduct of a sexual nature occurs, with the purpose or effect of violating the dignity of a person, in particular when creating an intimidating, hostile, degrading, humiliating or offensive environment.  While Law on “Gender Equality” defines that harassment and sexual harassment in labour relations/at workplace are prohibited. 
Amendments also determine that principle of equal treatment applies to labour and pre-contractual relations, including: 
· Conditions for access to employment, to self-employment or to occupation, including selection criteria and recruitment conditions, whatever the branch of activity and at all levels of the professional hierarchy, including promotion; 
· Access to all types and to all levels of vocational guidance, vocational training, advanced vocational training and retraining, including practical work experience; 
· Membership of, and involvement in, an organization of workers or employers, or any organization whose members carry on a particular profession, including the benefits provided for by such organizations, etc. 
As already mentioned in previous reports the Ministry of Internally Displaced Persons from the Occupied Territories, Labour, Health, and Social Affairs of Georgia together with line ministries is working on the amendments to the labour legislation. The amendments will be in alignment with EU directives and respective deadlines and covering issues, such as implementation of the principle of equal opportunities and equal treatment of men and women in matters of employment and occupation, an employer's obligation to inform employees of the conditions applicable to the contract or employment relationship, measures to encourage improvements in the safety and health at work of pregnant workers and workers who have recently given birth or are breastfeeding, part-time work , fixed-term work, progressive implementation of the principle of equal treatment for men and women in matters of social security, collective redundancies, transfer of undertakings, fixed-duration or temporary employment relationship, certain aspects of the organization of working time.  It is to mention that a number of the above-mentioned issues are currently covered by Georgian labour legislation but need to be further  elaborated.  
Apart from aforementioned amendments, on February 19, 2019 the Parliament of Georgia adopted a new Organic Law on “Occupational Safety” which shall be more protected from political leverage, fluctuations and guarantee establishment of effective labour rights protection system.  Organic law of Georgia  on “Occupational Safety” extends the mandate of labour inspectors to conduct unannounced inspections (without court order) in enterprises in all economic sectors and impose sanctions on identified violations. The new OSH Law will apply to economic sectors (public and private) from September 1, 2019.  
The Law specifies rights and power of labour officials and authorizes them to conduct unannounced inspection any time without a court order. Only in case of suspension of work process, the court has to approve the decision of the supervisory body. Labour officials are entitled to ask for relevant documents and copy them, take photos and videos at the workplace, etc. 
[bookmark: _GoBack]The new Law defined obligations of the Government of Georgia to work on institutional development of labour inspections meaning that, GoG has to develop a statute of new legal entity of public law (LEPL) on labour inspection. Besides that, the Ministry of Internally Displaced Persons from the Occupied Territories, Labour, Health, and Social Affairs of Georgia has to elaborate different technical regulations.
To summarize, Government of Georgia made its efforts and continues working to bring its labour laws and practice to the higher level of compliance with the international labour conventions and best practices.

